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1  What are the various models of training? Explain. 
   
2  What role do HR manager play in career development of employees? 
   
3  Bring out the difficulties involved in charting a training program with examples. 
   
4  Write a note on various off-the-job training methods. 
   
5  Define training needs assessment and their advantages to organization and 

employees. 
   
6  ‘Use of ice breakers to stimulate interest’. Explain. 
   
7  Chart out a on-the-job and off-the-job training programme for a bank manager. 
   
8  Describe the Kirkpatrick model of training evaluation. 


